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Last year ISDA conducted an Executive Protection Security Driver 
Training Survey.

Our goals were to determine the amount of money spent on 
Executive Protection and Security Driving training programs. To 
acquire metrics concerning what motivates potential students to 
attend one program over another -  How did they fund their train-
ing? - How many training programs have they attended during 
their career? - What was their motivation to participate in the 
training programs?

We also wanted to determine what subjects were covered and 
the average length of the programs. We looked at the number 
of practitioners that use their GI Bill to attend training and how 
much GI Bill money goes to training providers.

Introduction

GI Bill Training

The purpose of the survey 
was to supply those looking 
to enter the profession and 
those who want to expand 
their education with data that 
assist with the decision-making 
process. Also, to help those who 
provide training to determine 
the best methods of reaching 
the potential audience.

While conducting the research, 
we collected some interesting 
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Training Course Metrics

information. We looked at a government site that gathers data on 
Executive Protection Training schools that offered the Post-9/11 
GI Bill; the data is from 2018.

These are pieces of information from the website:

Out of the eight programs that offer the GI bill, three recorded no 
students and no income. 

The other five recorded a total of $5,181,311 of income from a 
combined 381 students. That works out to $13,599 per student. 
Keep in mind that this data is two years old; an educated estima-

tion would be that number was significantly higher in 2020. 

Three hundred eighty-one students attended EP training pro-
grams using the GI bill - they spent - this does not include those 
who borrowed from Sallie Mae to attend the programs. 

The survey indicated that the majority of those who attended EP 
or Security Driving Training do not use the GI Bill.

Q1 How many training programs have you attended - Executive 
Protection and Protective Driving only?
1 - 5 programs 65.33%
6 - 12 programs 21.33%
13 - 20 programs 6.67%
More than 28 programs 4.67%
20 - 28 programs 2.00%

Q5  Based on your entries in question 4, what was the length of 
the Executive Protection Training program(s) in days?
4 - 7 Days 38.29%
1 - 3 Days 27.12%
8 – 15 Days 17.16%
More Than 32 Days 9.80%
16 – 24 Days 4.01%
25 - 32 Days 3.62%
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Q12 At the program(s) attended what subjects were covered
Driving     91.33%
Advancing     88.00%
Formations     82.00%
Surveillance/Counter-Surveillance  78.67%
Medical     71.33%
Shooting     68.67%
Combative techniques   67.33%
Intelligence/OSINT    59.33%
Business     51.33%
Other (please specify)   24.00%

Q14 Did the training program(s) you attended offer certification or certificate? See Training to a 
Certificate on ISDACenter.Org
Certification     31.33%
Certificate     68.67%

Q43 Have you taken online courses for EP or Secure Transportation?
Yes      24.67%
No      75.33%

Q44 If you answered Yes to Question 43, that you took an Online Training Program
Average      $2,050 
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Q45 If you answered Yes to Question 43, What did the online training Program(s) consist of?
PowerPoint/Slides   75.68%
Videos     75.68%
Tests     67.57%
Lectures    64.86%
Demonstrations   24.32%
Other (please specify)  24.32%

The survey also asked – Did you use a loan or financing to pay for the Executive Protection or Pro-
tective Driving program(s)?
Yes  7.33%
No  92.67%

Our opinion is that most survey takers were from the ISDA network, which consists of a corporate 
and HNW market that does not need loans to attend training. 

We also asked – Did you use your GI BILL Benefits for Executive Protection or Protective Driving 
training program(s)?
Yes  2.67%
No  97.33%

What is the approximate total cost of all the training programs you have attended? Executive Pro-
tection and Protective Driving only, not including travel and lodgings. 

Training Financial 

The total amount spent was $3,297,900.

We asked – What was the approximate total cost of traveling to/from the training location and 
lodgings for all the training program(s) you attended? 

The amount was $452,500.

The combined cost of training and travel is $3,750,400, which gives us that 12% of the total cost of 
training is traveling. 

We also asked – Did you use your GI BILL Benefits for Executive Protection or Protective Driving 
training program(s)?
Yes   2.67%
No   97.33%

Considering that 97% of the participants don't use the GI bill and using some simple mathematics, 
we come up with a potential dollar market of a minimum of $8,375,585.

In our estimation, the $8,000,000 market value is low. Although the ISDA network reaches across 
the globe it is fair to say that it is US-centric. Also it is fair to say that our network does not include 
the new an inexperienced practitioner just entering the field but still that is a significant amount of 
money spent on training.



8 EPST MAGAZINE  •  SPRING 2021  •  ISSUE 5

The question arises with all these new training providers; are they entering the market because 
they see a financial windfall, or are they doing it for ego gratification? That is not a criticism; it is a 
question.

The survey also asked – Did you use a loan or financing to pay for the Executive Protection or Pro-
tective Driving program(s)?
Yes     7.33%
No   92.67%

Our opinion is that most survey takers were from the ISDA network, which consists of a corporate 
and HNW market that does not need loans to attend training. 

What is the approximate total cost of all the training programs you have attended? Executive Pro-
tection and Protective Driving only; not including travel and lodgings
Total Spent  $11,135,640
Average    $26,410

Q26 If you attended more than one Executive Protection program, what was the cost of the least 
expensive training program?
Average  $2,811

Q27 If you attended more than one Executive Protection Program, what was the cost of the most 
expensive training program?
Average  $7,046

Q28 If you attended more than one Protective Driving program, what was the cost of the most 
expensive training program?
Average  $4,722 

Q29 If you attended more than one Protective Driving program, what was the cost of the least 
expensive training program?
Average $2,856
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Training Motivation 

Q30 What was the approximate total cost of 
traveling to/from the training location and 
lodgings for all the training program(s) you 
attended?
Average $3,017

Q31 Does your employer/company offer reim-
bursement for training, travel, or lodging?
Yes 55.10%
No 44.90%

Q11 Was a Protective Driving Program included 
in the EP Program or taken as a separate pro-
gram?
Included in the EP program  48.00%
Separate PD Program  52.00%

We asked the participants to list all of the decid-
ing factors, so they add up to more than 100%. 
Again, this is a comment coming from decades 
of experience conducting training programs; the 
reputation comes from what you do during the 
training and what you do before and after the 
training. 

How did you hear about the training pro-
gram(s) you attended? 
Word of mouth   73.33%
Advertising (print or digital) 30.67%
Facebook groups or pages  10.67%
LinkedIn groups or pages  10.00%

The above numbers should be no surprise; for 
decades, the best marketing tool is word of 
mouth marketing (WOMM). This brings up a 
point that we have been making for 46 years – 
you influence word of mouth – understanding 
the concept of how to create positive word of 
mouth advertising is a plus.

What was the deciding factor(s) in selecting 
your training program(s)? 
The reputation of training provider 87.33%
Cost        33.33%
Recommendation from graduates    32.67%
Location       27.33%
The promise of job placement      8.67%
 
We asked the participants to list all of the decid-
ing factors, so the numbers add up to more than 
100%. Again, this is a comment coming from 46 
years of experience conducting training pro-
grams; the reputation comes from what you do 
during the training and what you do before and 
after the training. 

What was your motivation to attend the train-
ing program(s)?
Career advancement   58.67%
The first step in entering the profession 41.33%
Refresher Program    41.33%
Sent by company    34.00%
Other (please specify)   20.00%

Q21 Have any training providers kept in con-
tact with you after the program(s)?
Yes     78.67%
No     21.33%

The answer also adds up to more than 100% for 
the same reason as the one above. 

These answers to the ISDA training survey are 
just a snapshot of the complete survey. We have 
a considerable amount of data to go over and 
put into some usable form. We appreciate your 
input; if you have any hard data, metrics, or any 
information you would be willing to share, we 
would appreciate it.

We asked the participants to list all of the decid-
ing factors, so they add up to more than 100%. 
Again, this is a comment coming from decades 
of experience conducting training programs; the 
reputation comes from what you do during the 
training and what you do before and after the 
training. 
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How did you hear about the training program(s) 
you attended? 
Word of mouth   73.33%
Advertising (print or digital) 30.67%
Facebook groups or pages  10.67%
LinkedIn groups or pages  10.00%

The above numbers should be no surprise; for de-
cades, the best marketing tool is word of mouth 
marketing (WOMM). This brings up a point that 
we have been making for 46 years – you influence 
word of mouth – understanding the concept of 
how to create positive word of mouth advertising 
is a plus.

What was the deciding factor(s) in selecting 
your training program(s)? 
The reputation of training provider  87.33%
Cost       33.33%
Recommendation from graduates  32.67%
Location      27.33%
The promise of job placement    8.67%

We asked the participants to list all of the de-
ciding factors, so the numbers add up to more 
than 100%. Again, this is a comment coming from 
46 years of experience conducting training pro-
grams; the reputation comes from what you do 
during the training and what you do before and 
after the training. 

What was your motivation to attend the training 
program(s)?
Career advancement    58.67%
The first step in entering the profession  41.33%
Refresher Program     41.33%
Sent by company     34.00%
Other (please specify)    20.00%

The answer also adds up to more than 100% for 
the same reason as the one above. 

These answers to the ISDA training survey are 
just a snapshot of the complete survey. We have 
a considerable amount of data to go over and put 
into some usable form. We appreciate your input; 
if you have any hard data, metrics, or any infor-
mation you would be willing to share, we would 
appreciate it.

Q1 How many training programs have you at-
tended - Executive Protection and Protective 
Driving only?
1 - 5 programs   65.33%
6 - 12 programs   21.33%
13 - 20 programs       6.67%
More than 28 programs      4.67%
20 - 28 programs       2.00%

Q5  Based on your entries in question 4, what 
was the length of the Executive Protection 
Training program(s) in days?
4 - 7 Days    38.29%
1 - 3 Days    27.12%
8 – 15 Days    17.16%
More Than 32 Days       9.80%
16 – 24 Days        4.01%
25 - 32 Days        3.62%

Q2 How many years of experience do you have 
in providing Executive Protection or Secure 
Transportation? Please do not include any 
other security employment 
6 - 11 years    26.00%
More than 23 years   20.67%
1 - 5 Years    19.33%
18 - 23 Years    18.00%
12 - 17 Years    16.00%
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Jobs After Training 

If you were a part-time subcontractor before attending training, did you move to full-time Execu-
tive Protection after the training? (not including residential security)? 
Yes     36.76%
No     63.24%

Q35 If you are currently working in the profession, are you paid via 1099?
Yes     38.60%
No     61.40%

Q38 If you answered Yes to Question 37, was it full-time or part-time?
Law Enforcement/Government 24.63%
Full-time Corporate   20.90%
Other (please specify)  17.16%
Part-Time Sub Contractor  12.69%
Full-time High Net Worth  10.45%
Full-time Private Security    8.96%
Military      5.22%

Q40 If you selected Yes in Question 39, was it in?
High Net Worth   30.56%
Government/Law Enforcement 19.44%
Private Security   16.67%
Corporate    13.89%
Other (please specify)  13.89%
Celebrity/Event Protection  5.56%

Q41 If you were not employed before the training, did you find employment upon completing the 
program(s)?
Yes - Full-time   41.18%
Yes - Subcontractor   35.29%
No     23.53%

Q42 If you selected Full-time in Question 41, was it in?
Government/Law Enforcement 30.43%
Corporate    15.22%
High Net Worth   15.22%
Private Security   15.22%
Other (please specify)  13.04%
Celebrity/Event Protection  10.87%

Q46 What is the highest level of school you have completed or the highest degree you have re-
ceived?
Some college but no degree 25.69%
Bachelor’s degree   21.53%
Graduate degree   21.53%
Associate degree   17.36%
High school degree or equivalent 11.11%
Less than high school degree    1.39%
Ph.D. degree       1.39%


